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BackÊtoÊschoolÊƟmeÊalready???ÊTheÊsummerÊisÊflyingÊbyÊsoÊquickly!ÊÊÊÊÊÊÊÊÊÊÊÊÊ
IÊhopeÊyouÊhaveÊbeenÊableÊtoÊenjoyÊsomeÊƟmeÊawayÊwithÊlovedÊones. 

AugustÊalsoÊmeansÊHRIN!ÊTheÊdatesÊareÊAugustÊ8Ê–Ê10thÊinÊIndianapolis!Ê
Don’tÊmissÊit!ÊIfÊyouÊwereÊatÊourÊEHRAÊconferenceÊaÊcoupleÊyearsÊago,ÊyouÊ
gotÊtoÊseeÊKarithÊFoster;ÊsheÊisÊtheÊemceeÊatÊstateÊconference!ÊSheÊwillÊ
rockÊit!ÊHereÊisÊaÊlinkÊwithÊinformaƟon:ÊhƩps://hrindianashrm.org/
conference/.ÊIfÊyouÊareÊinterestedÊinÊvolunteeringÊatÊtheÊstateÊconference,Ê
pleaseÊdoÊso.ÊWe’dÊloveÊtoÊseeÊEHRAÊrepresent!ÊHereÊisÊtheÊlinkÊtoÊ
volunteer:ÊhƩps://www.signupgenius.com/go/904084cada82fabf85-hrindiana#/ 

WeÊareÊalsoÊmovingÊandÊshakingÊforÊourÊAnnualÊConferenceÊinÊOctober!ÊTheÊdateÊisÊOctoberÊ
26th,ÊandÊregistraƟonÊisÊOPEN!ÊFeelÊfreeÊtoÊreachÊoutÊtoÊmeÊorÊanyÊotherÊboardÊmembersÊ
withÊquesƟonsÊaboutÊregistraƟon.ÊTheÊspeakerÊlineupÊisÊJAMÊpacked,ÊandÊIÊthinkÊit’sÊgoingÊtoÊ
beÊawesome!ÊOurÊcommiƩeeÊmembersÊareÊdoingÊamazing! 

JustÊanÊFYIÊ–ÊNOÊmeeƟngÊforÊAugust.ÊWeÊdoÊthisÊinÊhopesÊthatÊyouÊcanÊaƩendÊHRIN.ÊIfÊyouÊdoÊ
go,ÊpleaseÊtakeÊpicturesÊandÊpostÊthem!Ê#EHRAÊWe’dÊloveÊtoÊseeÊthem! 

TheÊEHRAÊboardÊwillÊbeÊmeeƟngÊsoonÊtoÊdiscussÊ2024.ÊIfÊanyoneÊisÊinterestedÊinÊjoiningÊtheÊ
boardÊandÊhelpingÊmakeÊEHRAÊevenÊbeƩer,ÊpleaseÊreachÊoutÊtoÊmeÊatÊ
agries@kellerschroeder.com.ÊI’mÊhappyÊtoÊanswerÊanyÊquesƟonsÊyouÊmayÊhaveÊaboutÊƟmeÊ
commitment,ÊduƟes,Êetc. 

HaveÊaÊgreatÊAugust! 

AmandaÊGries 
President 
 
 
 
 

PRESIDENT’S MESSAGE 

EHRA Mission 

The mission of the Evansville-Area Human Resource As-
sociation, Inc. is to promote professionalism in the area 

of Human Resource Management by providing opportuni-
ties for networking, comprehensive education and proac-
tive support for its members while serving as a resource 
and advancing initiatives in the community through the 
enlistment of engaged and talented volunteer leaders. 

SHRM Tip: 

HR Magazine is available to 
SHRM members to read on 

your phone as an app! Search 
for HR Magazine SHRM and 
download the app today!     
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   Welcome Our New Members! 
 
 

APRIL TAYLOR 
ENOVAPREMIER OF INDIANA, LLC 

 

AMY TENHUMBERG 
ANCHOR INDUSTRIES 

 

DASHAWN MURRAY 
SABIC 

 

ELIZABETH WOOD 
LG CHEM 

 

JILL HALE 
IVY TECH 

 

JACKIE SCHERLE 
SAINT MEINRAD ARCHABBEY 

 

KALEIGH HELM 
TRAYLOR BROS, INC 

*MEMBERSHIP REQUIRES DUES TO BE PAID TO BE RECOGNIZED IN EHRA SYSTEMS AS A MEMBER. 

LET US RECOGNIZE YOU OR A TEAM MEMBER!  IF YOU HAVE A FUN PHOTO OR 
KNOW OF AN ACCOMPLISHMENT OF ONE OF OUR MEMBERS, PLEASE SEND THEM 

TO JESSICA.BAILEY@COUNTRYMARK.COM TO SHARE IN THE NEWSLETTER. 
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   Welcome Our New Members! 
 
 

MARITA COLEMAN 
PRIMROSE RETIREMENT 

COMMUNITY 
 

MORGAN NEWELL 
GOOD SAMARITAN HOSPITAL 

 

NATALIE COBURN 
UMB HEALTHCARE SERVICES 

 

SHERRIE LAGRONE 
BWXT TECHNOLOGIES 

 

TONYA HEATH 
THE HALTER GROUP 

 

WENDY PAINTER 
 
 

*MEMBERSHIP REQUIRES DUES TO BE PAID TO BE RECOGNIZED IN EHRA SYSTEMS AS A MEMBER. 

LET US RECOGNIZE YOU OR A TEAM MEMBER!  IF YOU HAVE A FUN PHOTO OR 
KNOW OF AN ACCOMPLISHMENT OF ONE OF OUR MEMBERS, PLEASE SEND THEM 

TO JESSICA.BAILEY@COUNTRYMARK.COM TO SHARE IN THE NEWSLETTER. 
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Registration is now open for the  

EHRA	2023	Annual	Conference  
Thursday, October 26, 2023 

7:30 AM - 4:45 PM 
 

Evansville	Country	Club 
3810 Stringtown Rd 
Evansville, IN  47711 

 

 

 
ÊÊÊÊÊ 
 

Learn more about this 
year’s speakers  and        

register at:  

https://lnkd.in/gYK5cCZQ 
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     With Joshua B. Gessling —EHRA Legislative Director 

 
 

NLRB Changes the Rule on Work Rules (Again) 

By: Joshua B Gessling, EHRA Legislative Director 

On August 2, 2023, the National Labor Relations Board (NLRB) adopted a new legal standard to be 
used in deciding whether an employer’s work rules are lawful under the National Labor Relations 
Act (NLRA).  
 
In a case called Stericycle, Inc., the NLRB denounced a relatively management-friendly Trump-era 
decision (Boeing Co.) in favor of a more employee-centric rule. The NLRB’s new rule will focus 
on whether employees would read the rule in question as infringing upon their Section 7 rights. 
Section 7 of the NLRA guarantees covered employees (and not just union employees!) the right to 
engage in protected concerted activity to improve terms and conditions of employment. The 
NLRB’s Stericycle test will immediately replace the NLRB’s Boeing test, the latter of which 
balanced the impact of a rule on workers’ rights to organize against an employer’s business 
interests. 
 
Going forward, the NLRB will assess whether a challenged work rule has a reasonable tendency to 
chill employees from exercising their Section 7 rights. In doing so, the NLRB will interpret the rule 
in question from the perspective of the reasonable employee who is economically dependent on his 
or her employer and is thus (according to the NLRB) inclined to interpret an ambiguous rule to 
prohibit protected activity he or she would otherwise engage in. If an employee could reasonably 
interpret a rule to restrict or prohibit Section 7 activity, the rule will be deemed presumptively 
unlawfully. That is so, according to the NLRB, even if the rule in question could also reasonably be 
interpreted not to restrict Section 7 rights and even if the employer didn’t intend for its rule to 
restrict Section 7 rights. 
 
Given the NLRB’s latest decision and continued assault on employer rights, HR pros may wish to 
review their work rules to determine whether they are likely to pass muster under the NLRB’s new 
Stericycle test.  
 
 
 
This note is for informational purposes only and not for the purpose of providing legal advice. You should contact 
your legal counsel to obtain advice with respect to this update and how it affects you or your organization or any 
other specific legal issue or problem you may be experiencing.   
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CLASSIFIEDS: JOB POSTINGS & HELP WANTED ADVERTISEMENTS 
 

HelpÊWantedÊAdverƟsements 

Companies,ÊRecruiters,ÊandÊHumanÊResourcesÊProfessionalsÊwhoÊareÊseekingÊapplicantsÊforÊhumanÊresourceÊ
posiƟonsÊmayÊplaceÊ“HelpÊWanted”ÊadverƟsementsÊonÊtheÊEHRAÊwebsite. TheÊadverƟsement,ÊwhichÊwillÊrunÊ
forÊ30Êdays,ÊwillÊappearÊonÊtheÊEHRAÊJobsÊwebpageÊthatÊcanÊbeÊviewedÊbyÊtheÊgeneralÊpublic.ÊThisÊopƟonÊ
alsoÊprovidesÊaddiƟonalÊreachÊwithÊpostsÊmadeÊonÊtheÊEHRAÊFacebook,ÊTwiƩer,ÊandÊLinkedInÊsocialÊmediaÊ
pages.Ê Ê 

  

TheÊfollowingÊratesÊapplyÊforÊ“HelpÊWanted”ÊAdverƟsements: 

· SHRMÊMembers:  $100/30Êdays 

· Non-SHRMÊMembers: $200/30Êdays 

· StaffingÊAgencies:  $250/30Êdays 

  

ToÊplaceÊaÊ“HelpÊWanted”ÊjobÊlisƟng,ÊpleaseÊvisitÊourÊwebsiteÊandÊcompleteÊtheÊonlineÊform. TheÊ
CommunicaƟonÊChairÊwillÊreviewÊtheÊsubmissionÊandÊcontactÊtheÊemployerÊsubmiƫngÊtheÊapplicaƟon.ÊOnceÊ
theÊposƟngÊhasÊexpired,ÊtheÊCommunicaƟonsÊChairÊwillÊcontactÊtheÊemployerÊwithÊanÊinvoiceÊandÊ
informaƟonÊonÊpayment. 
 

 JobÊWantedÊAdverƟsementsÊ 

MembersÊofÊEHRAÊwhoÊareÊseekingÊnewÊcareerÊopportuniƟesÊmayÊplaceÊ“JobÊWanted”ÊadverƟsementsÊonÊ
theÊEHRAÊwebsite.ÊTheÊlisƟng,ÊwhichÊwillÊrunÊforÊ30,ÊwillÊappearÊonÊtheÊJobÊLinkÊwebpageÊviewedÊonlyÊbyÊ
acƟveÊEHRAÊmembersÊwhoÊareÊloggedÊintoÊtheÊwebsite. IfÊtheÊEHRAÊmemberÊplacingÊthisÊadverƟsementÊ
wouldÊlikeÊforÊtheÊlisƟngÊtoÊbeÊconfidenƟal,ÊtheÊEHRAÊCommunicaƟonÊChairÊwillÊserveÊasÊliaisonÊbetweenÊtheÊ
memberÊandÊinterestedÊemployers. 

TheseÊadverƟsementsÊareÊfreeÊofÊchargeÊforÊEHRAÊmembers. 
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What’s Happening 
at EHRA 

AugustÊ2023ÊÊÊÊÊÊÊ VolumeÊ24,ÊNumberÊ8ÊÊÊÊ 

 

President 
Amanda Gries 
agries@kellerschroeder.com 
 
President-Elect  
Jennifer Zimmer 
jennifer.zimmer@countrymark.com 
 
Secretary 
Samantha Witte 
switte@carhartt.com 
 
Treasurer 
Dana Pool 
dpool@scvl.com 
 
Assistant Treasurer 
Melanie Reed 
mreed@scvl.com 
 
Membership Chairperson 
Erika Maurer 
emaurer@goconfluent.com 

SHRM Liaison and Certification 
Chairperson 
Cori Deputy 
cdeputy@kellerschroeder.com 
 
Web Chairperson 
Julia Pillow 
juliakpillowhrin@gmail.com  
 
College Relations Chairperson 
Jason Fertig 
jfertig@usi.edu 
 
Workforce Readiness Chairperson 
Jennifer Skodinski 
jskodinski@dccevv.com 
 
Newsletter Editor 
Jessica Bailey 
jessica.bailey@countrymark.com 
 
 
 

 

Finance Chairperson 
Brad Odil 
bodil@referenceservices.com 
 
Communications Chairperson 
Katie Kissel 
katie.kissel@phrehab.com  
 
Legislative Affairs Chairperson 
Josh Gessling 
jgessling@kddk.com  
 
Past President 
Wendy Gumbel 
wendy.gumbel@encompasshealth.com 
 

 

 

 

 

2023 

 

Hope to see everyone  
in Indianapolis for the    

2023 HR Indiana      
Conference!  

hrindianashrm.org/conference 


