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How in the world are we at the END of 2024?  I hope your 2024 has been 
prosperous and conƟnues into the new year! 

Speaking of a new year, we will have a new EHRA President for 2025.  
Many of you know her, and if you don’t, I highly recommend having her in 
your corner.  She will send out the newsleƩer note in January, but her 
name is Jennifer Zimmer.  I know she is going to conƟnue to support all of 
you!  Also, we will have a fabulous Board of Directors in 2025 including 
some new faces.  It has been an honor serving as the EHRA Chapter President for the last 
three years.  I hope that you conƟnue to support EHRA and parƟcipate in the acƟviƟes. You 
may even want to consider joining the board in ’26.  We welcome you! 

**PLEASE READ THIS CAREFULLY**    

Our holiday party is sƟll going to be December 12th, BUT THERE IS A CHANGE IN 
VENUE.  Due to circumstances beyond our control, we will be moving the holiday 

party to Pine & Co at 15901 Petersburg Rd. in Evansville.   

I am excited to see this new venue and hope you are too!  It looks beauƟful!  You should 
receive emails about the party with instrucƟons on how to sign up.  Please do so ASAP!  
There will be prizes. You can purchase Ɵckets for a chance to win, and we plan on having an 
elfin’ good Ɵme!  I especially want to thank Dana Pool and Cori Deputy for their work on 
making this venue change happen so that we didn’t have to cancel our celebraƟon.  There 
was a LOT of behind the scenes work in a short amount of Ɵme!   

 

There is no monthly meeƟng in December due to the holiday season, but we will be back 
strong in January! 

 

Let’s gear up for an awesome start 
to 2025!  Wishing you all a happy 
and prosperous new year! 

 

Amanda Gries  
President 
 
 

PRESIDENT’S MESSAGE 

EHRA Mission 

The mission of the Evansville-Area Human Resource As-
sociation, Inc. is to promote professionalism in the area 

of Human Resource Management by providing opportuni-
ties for networking, comprehensive education and proac-
tive support for its members while serving as a resource 
and advancing initiatives in the community through the 
enlistment of engaged and talented volunteer leaders. 
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We hope to see you this Thursday! 
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EHRA Monthly MeeƟng Schedule 2024 
 

¨ December 12— Holiday Party 5:30pm to 8:30pm 

 LocaƟon change:  

Pine & Co 

15901 Petersburg Rd 

Evansville, IN  
 
 

PLEASE NOTE THE VENUE  
CHANGE FOR OUR   

HOLIDAY PARTY,  

THE LAST EVENT OF THE YEAR! 
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    Welcome Our New Members! 

LET US RECOGNIZE YOU OR A TEAM MEMBER!  IF YOU HAVE A FUN PHOTO OR 
KNOW OF AN ACCOMPLISHMENT OF ONE OF OUR MEMBERS, PLEASE SEND THEM 

TO JESSICA.BAILEY@COUNTRYMARK.COM TO SHARE IN THE NEWSLETTER. 

*MEMBERSHIP REQUIRES DUES TO BE PAID TO BE RECOGNIZED IN EHRA SYSTEMS AS A MEMBER. 

 

   
CASIE RISLEY 

BURKHART INSURANCE AGENCY 

 

 

SAMANTHA JONES 
 D-PATRICK, INC. 

 

 

STEPHANIE FIFER 

  UNIVERSITY OF SOUTHERN INDIANA 
 

 

TAMEKA DUNSON 

  REGIONS BANK 
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     with Joshua B. Gessling — EHRA Legislative Affairs 

 
Federal Court in Texas Strikes Down DOL’s Overtime Rule;  

DOL Appeals Decision 
 
On November 15, 2024, a federal court in Texas set aside the U.S. Department of Labor’s final 
rule issued in April 2024 (titled “Defining and Delimiting the Exemptions for Executive, 
Administrative, Professional, Outside Sales, and Computer Employees”) (referred to as the 
“2024 final rule”).  
 
The 2024 final rule provided for tiered increases to the minimum salary levels required to 
satisfy the exemption tests for executive, administrative, and professional and highly 
compensated employees. The 2024 final rule also called for automatic increases to the 
minimum salary levels based on earnings data beginning July 1, 2027. The federal court’s 
decision invalidated the Department of Labor’s 2024 final rule in its entirety, including the 
minimum salary level increases in July 2024 and January 2025 and the automatic adjustments 
scheduled to begin July 1, 2027. 
 
On November 26, 2024, the Department of Labor filed its notice of appeal, signaling its 
intention to challenge the federal court’s vacatur of its 2024 final rule. Unfortunately, the 
outcome of this appeal cannot be predicted with any reasonable degree of certainty as of the 
date of publication. To date, the parties have not presented their arguments to the Fifth Circuit 
Court of Appeals, and it is virtually certain President-elect Trump will move to quickly install 
new leadership at the Department of Labor after his inauguration on January 20, 2025. 
However, given the timing of the appeal and President-elect Trump’s fast-approaching 
inauguration date, it is possible the stage could be set for history to repeat itself. Readers may 
recall that when President-elect Trump last took office, his then-revamped Department of 
Labor abandoned an appeal it had previously filed (during former President Obama’s 
administration) challenging a court ruling that had vacated a similar overtime rule for similar 
reasons. 
 
Given the present uncertainty surrounding the Department of Labor’s appeal, employers are 
encouraged to monitor this case for developments. 
 
 
This note is for informational purposes only and not for the purpose of providing legal advice. If you have questions 
about how this information may affect you, you may wish to consult your legal counsel to discuss your specific 
circumstances. This information cannot be relied upon or substituted for legal advice. 
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CLASSIFIEDS: JOB POSTINGS & HELP WANTED ADVERTISEMENTS 
 

Help Wanted AdverƟsements 

Companies, Recruiters, and Human Resources Professionals who are seeking applicants for human resource 
posiƟons may place “Help Wanted” adverƟsements on the EHRA website. The adverƟsement, which will run 
for 30 days, will appear on the EHRA Jobs webpage that can be viewed by the general public. This opƟon 
also provides addiƟonal reach with posts made on the EHRA Facebook, TwiƩer, and LinkedIn social media 
pages.    

  

The following rates apply for “Help Wanted” AdverƟsements: 

· EHRA Members:  $100/30 days 

· Non-EHRA Members: $200/30 days 

· Staffing Agencies:  $250/30 days 

  

To place a “Help Wanted” job lisƟng, please visit our website and complete the online form. The 
CommunicaƟon Chair will review the submission and contact the employer submiƫng the applicaƟon. Once 
the posƟng has expired, the CommunicaƟons Chair will contact the employer with an invoice and 
informaƟon on payment. 
 

 Job Wanted AdverƟsements  

Members of EHRA who are seeking new career opportuniƟes may place “Job Wanted” adverƟsements on 
the EHRA website. The lisƟng, which will run for 30, will appear on the Job Link webpage viewed only by 
acƟve EHRA members who are logged into the website. If the EHRA member placing this adverƟsement 
would like for the lisƟng to be confidenƟal, the EHRA CommunicaƟon Chair will serve as liaison between the 
member and interested employers. 

These adverƟsements are free of charge for EHRA members. 
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What’s Happening 
at EHRA 

December 2024        Volume 25, Number 12    

 

President 
Amanda Gries 
agries@kellerschroeder.com 
 
President-Elect  
Jennifer Zimmer 
jennifer.zimmer@countrymark.com 
 
Secretary 
Samantha Witte 
switte@carhartt.com 
 
Treasurer 
Dana Pool 
danap@bestfriends.org 
 
Assistant Treasurer 
Melanie Reed 
mbeesimpson@gmail.com 
 
Membership Chairperson 
Madeline Hoppenstedt  
membership@ehranet.org 
 

SHRM Liaison and Certification 
Chairperson 
Julia Pillow 
juliakpillowhrin@gmail.com  
 
Web Chairperson 
Terry Roberts 
terry.roberts@evansvillehousing.org 
 
College Relations Chairperson 
Jason Fertig 
jfertig@usi.edu 
 
Workforce Readiness Chairperson 
Jennifer Skodinski 
jskodinski@dccevv.com 
 
Newsletter Editor 
Jessica Bailey 
jessica.bailey@countrymark.com 
 
 
 

 

Finance Chairperson 
Brad Odil 
bodil@referenceservices.com 
 
Communications Chairperson 
Cori Deputy 
cdeputy@kellerschroeder.com 
 
Legislative Affairs Chairperson 
Josh Gessling 
jgessling@kddk.com  
 
Past President 
Wendy Gumbel 
wgumbel@gmail.com 
 

 

 

 

 

2024 

 

Don’t miss the December 
meeƟng, our annual HR 

Holiday Party.  

RegistraƟon is open! 


