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Happy Fall!   

I hope the first three quarters of the year have been great, and you’re 
starƟng off the final quarter with a bang! 

I am SO excited about our annual conference this month!  Julia Pillow has 
done a fabulous job lining up speakers and geƫng everything organized.  
Please plan to aƩend this conference.  You will NOT be disappointed.  
RegistraƟon is open. You can register at:  hƩps://ehranet.org/meeƟnginfo.php.  Please be 
sure to check out the informaƟon in the newsleƩer about the schedule and speakers.  We’re 
thrilled to have it at the Evansville Country Club again.  We couldn’t do this event without 
our awesome sponsors, so please be sure to visit them at the conference. A big thank you to 
Brad Odil for organizing and communicaƟng with the sponsors! 

Keep an eye out for an email requesƟng your vote for our 2025 Board of Directors.  I’m 
excited about the changing of leadership!  Please be sure and vote. 

Speaking of 2025, did you know about the HR Conference Cruise that is offered?  It’s in 
February and has an AMAZING lineup of speakers. You can have fun in the Caribbean!  There 
is a page about the conference in this newsleƩer, but you can also visit the website 
hrcruise.com for more informaƟon!   

Thank you all for being part of our organizaƟon.  We keep geƫng beƩer because of YOU!  
We hope that you can make the annual conference this month.  I promise you won’t regret 
it! 

Here’s to hoping Q4 is our best one yet! 

Amanda Gries  
President 
 
 
 
 
 
 
 
 
 

PRESIDENT’S MESSAGE 

EHRA Mission 

The mission of the Evansville-Area Human Resource As-
sociation, Inc. is to promote professionalism in the area 

of Human Resource Management by providing opportuni-
ties for networking, comprehensive education and proac-
tive support for its members while serving as a resource 
and advancing initiatives in the community through the 
enlistment of engaged and talented volunteer leaders. 
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EHRA Monthly MeeƟng Schedule 2024 
 

¨ October 23—Annual EHRA Conference 

 LocaƟon: Evansville Country Club 

¨ November 21—Amanda Gries 

 LocaƟon: Kitchen 812 

¨ December 12— Holiday Party 

 LocaƟon: Venue 812 
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MANY THANKS TO THIS YEAR’S 
CONFERENCE SPONSORS!  

¨ The YMCA—PlaƟnum Sponsor 

¨ Ascension—Gold Sponsor 

¨ Reference Services, Inc.—Silver Sponsor 

¨ Bauerhaus Catering—Bronze Sponsor 

¨ Heritage Federal Credit Union—Bronze Sponsor 

¨ AcƟon Staffing, Inc.—Bronze Sponsor 

¨ Houchens Insurance Group—Bronze Sponsor 

¨ Keller Schroeder—Bronze Sponsor 

¨ Shepherd Insurance—Bronze Sponsor 

¨ Deaconess—Bronze Sponsor 

¨ Axiom Human Resource SoluƟons—Bronze  
 Sponsor 

¨ Gallagher—Bronze Sponsor 

¨ Aflac—Bronze Sponsor 
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    Welcome Our New Members! 

LET US RECOGNIZE YOU OR A TEAM MEMBER!  IF YOU HAVE A FUN PHOTO OR 
KNOW OF AN ACCOMPLISHMENT OF ONE OF OUR MEMBERS, PLEASE SEND THEM 

TO JESSICA.BAILEY@COUNTRYMARK.COM TO SHARE IN THE NEWSLETTER. 

*MEMBERSHIP REQUIRES DUES TO BE PAID TO BE RECOGNIZED IN EHRA SYSTEMS AS A MEMBER. 

 

  KERSHANEA ANDERSON        

SHOE CARNIVAL, INC 

 

DIANA ROBINSON       
 COMMUNITY ACTION PROGRAM OF EVANSVILLE 

 

McKENNA THOMPSON 

  KAISER ALUMINUM WARRICK, LLC 
 

JULIE EAGAN        
YOUTH FIRST, INC 

 

TYLER SCALES       
 LIBERTY UNIVERSITY 

 

VANESSA MAYER 

  TRUESCRIPTS 
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  SHAY WOOD        

NEW OPPORTUNITIES FOR WELLNESS 

 

SHELBY NEWMAN       
 BERRY GLOBAL 

 

ERIKA COLE 

 ACTION STAFFING 
 

KELLY SIMPSON        
TOYOTA 

 

MEGAN OCONNOR       
KLIPSCH SENIOR CARE, LLC 

 

KATHRYN WAGNER 

  VINCENNES UNIVERSITY 
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  LOUISE RICKLEMAN        

KIMBALL INTERNATIONAL 

 

KALLI MICHIE       
 ENERGY SYSTEMS GROUP 

 

EMMA ACCOMANDO 

 UNIVERSITY OF SOUTHERN INDIANA 
 

ALEXIS WILKINSON        
BERRY GLOBAL 

 

KALEIGH SCHNEIDER       
BERRY GLOBAL 

 

SARA GOAD 

  NEW OPPORTUNITIES FOR WELLNESS 
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     with Joshua B. Gessling — EHRA Legislative Affairs 

 
Changes to the Illinois Human Rights Act 
 
By: Mark McAnulty and Nick Golding 
 
Illinois employers should begin preparing for various changes to Illinois employment law 
going into effect on January 1, 2025, including amendments to the Illinois Human Rights Act 
(“IHRA”). 
 
1. Family Responsibilities as a Protected Class 
 
     Beginning January 1, 2025, the IHRA will include “family responsibilities” as a protected 

class. The IHRA defines “family responsibilities” as “an employee’s actual or perceived 
provision of personal care to a family member.”  

 
     "Personal care" is defined as activities engaged in by an employee to ensure that a covered 

family member's basic medical, hygiene, nutritional, or safety needs are met, or to provide 
transportation to medical appointments, for a covered family member who is unable to meet 
those needs himself or herself. “Covered family members” include an employee’s child, 
stepchild, spouse, domestic partner, sibling, parent, mother-in-law, father-in-law, 
grandchild, grandparent, or stepparent. 

 
     However, employers are not obligated to make accommodations or modifications to 

reasonable workplace rules or policies based on family responsibilities. Employers are also 
not prevented from taking adverse action or enforcing reasonable workplace policies related 
to leave, scheduling, productivity, attendance, absenteeism, timeliness, and work 
performance, so long as these rules or policies are applied in accordance with the IHRA. 

 
     Employer Takeaway: Employers cannot discipline or discriminate against employees 

based on a perception that they are less dedicated to work because of family 
responsibilities, but employees cannot use family responsibilities to avoid meeting an 
employer’s legitimate work expectations.   

(cont. on next page) 

This note is for informational purposes only and not for the purpose of providing legal advice. If you have questions about how this 
information may affect you, you may wish to consult your legal counsel to discuss your specific circumstances. This information 
cannot be relied upon or substituted for legal advice. 
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     with Joshua B. Gessling — EHRA Legislative Affairs 

 
Changes to the Illinois Human Rights Act (cont.)  
 
2. Reproductive Health Decisions as a Protected Class 
 
      The IHRA has also been amended to protect “reproductive health decisions,” which is 

defined as “a person’s decisions regarding the person’s use of contraception; fertility or 
sterilization care; assisted reproductive technologies; miscarriage management care; 
healthcare related to the continuation or termination of pregnancy; or prenatal, intranatal, or 
postnatal care.”  

 
      Employer Takeaway: Employers cannot take adverse employment actions against an 

employee  based on their healthcare decisions, such as using contraceptives. However, an 
employee will also not be able to support a claim based merely on their reproductive health 
decisions, so long as the employer applies their policies and practices in a non-discriminatory 
way. 

 
      Notably, this amendment does not exempt employers from disciplining employees for their 

reproductive health decisions based on the employer’s religious beliefs. Religious-affiliated 
employers should monitor this space for any legal challenges or additional guidance that 
might be issued before this amendment takes effect next year.     

 
3. Extended Statute of Limitations for Claims Under the IHRA   
 
      Currently, the IHRA grants employees 300 days to file an administrative claim of 

discrimination, retaliation, or harassment with the Illinois Department of Human Rights. 
Beginning January 1, 2025, employees will have two years from the date of an alleged 
incident of discrimination to bring a claim.  

 
      Employer Takeaway: This amendment does not impact the limitations period for federal 

employment discrimination claims filed in Illinois, which must still be filed with the EEOC 
within 300 days of the alleged discrimination, but it will allow employment discrimination 
claims to be brought under the IHRA that might otherwise be untimely under Title VII. 
Employers should also review their separation procedures and documentation retention 
policies to make sure that they are retaining documents in the event that a former employee 
brings a charge under this extended filing period.  
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CLASSIFIEDS: JOB POSTINGS & HELP WANTED ADVERTISEMENTS 
 

Help Wanted AdverƟsements 

Companies, Recruiters, and Human Resources Professionals who are seeking applicants for human resource 
posiƟons may place “Help Wanted” adverƟsements on the EHRA website. The adverƟsement, which will run 
for 30 days, will appear on the EHRA Jobs webpage that can be viewed by the general public. This opƟon 
also provides addiƟonal reach with posts made on the EHRA Facebook, TwiƩer, and LinkedIn social media 
pages.    

  

The following rates apply for “Help Wanted” AdverƟsements: 

· EHRA Members:  $100/30 days 

· Non-EHRA Members: $200/30 days 

· Staffing Agencies:  $250/30 days 

  

To place a “Help Wanted” job lisƟng, please visit our website and complete the online form. The 
CommunicaƟon Chair will review the submission and contact the employer submiƫng the applicaƟon. Once 
the posƟng has expired, the CommunicaƟons Chair will contact the employer with an invoice and 
informaƟon on payment. 
 

 Job Wanted AdverƟsements  

Members of EHRA who are seeking new career opportuniƟes may place “Job Wanted” adverƟsements on 
the EHRA website. The lisƟng, which will run for 30, will appear on the Job Link webpage viewed only by 
acƟve EHRA members who are logged into the website. If the EHRA member placing this adverƟsement 
would like for the lisƟng to be confidenƟal, the EHRA CommunicaƟon Chair will serve as liaison between the 
member and interested employers. 

These adverƟsements are free of charge for EHRA members. 
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What’s Happening 
at EHRA 

October 2024        Volume 25, Number 10    

 

President 
Amanda Gries 
agries@kellerschroeder.com 
 
President-Elect  
Jennifer Zimmer 
jennifer.zimmer@countrymark.com 
 
Secretary 
Samantha Witte 
switte@carhartt.com 
 
Treasurer 
Dana Pool 
danap@bestfriends.org 
 
Assistant Treasurer 
Melanie Reed 
mbeesimpson@gmail.com 
 
Membership Chairperson 
Madeline Hoppenstedt  
membership@ehranet.org 
 

SHRM Liaison and Certification 
Chairperson 
Julia Pillow 
juliakpillowhrin@gmail.com  
 
Web Chairperson 
Terry Roberts 
terry.roberts@evansvillehousing.org 
 
College Relations Chairperson 
Jason Fertig 
jfertig@usi.edu 
 
Workforce Readiness Chairperson 
Jennifer Skodinski 
jskodinski@dccevv.com 
 
Newsletter Editor 
Jessica Bailey 
jessica.bailey@countrymark.com 
 
 
 

 

Finance Chairperson 
Brad Odil 
bodil@referenceservices.com 
 
Communications Chairperson 
Cori Deputy 
cdeputy@kellerschroeder.com 
 
Legislative Affairs Chairperson 
Josh Gessling 
jgessling@kddk.com  
 
Past President 
Wendy Gumbel 
wgumbel@gmail.com 
 

 

 

 

 

2024 

 

Annual Conference  

is October 23rd.  

RegistraƟon is open! 


